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and tormination of persommels

(1) Mointaining & currend rocord of authorized veesnsios and
approved requisitions.

Tmm(;!:) Egtoblishing priovities for recruitment on on agendy-
Se

(3) Maintaining eonstant contact with potentis) reoruitwment
BOUPAOS .

(4) Gonteoting and negotiating vith individual apgm.emm for
%’@Iﬂm‘&.

(5) Coordineting with Inspoction and Socurity in oomnecticn with
Initlating and diting security clecrances for prospective employses.

(6) Approving personnel sotions.

(a) Pinal suthorddy is delogated to the Forsommel 0fficor to
approve astions for pradey Pef, GAP12, and bolow, '

(b} Authority to approve sctions for prades CAF13, Peb, and
gbove shall remgin with the Bwooutive, © * ’

(7) Classificstion and alloestion of positions to appropriete ser-—
vies, grade and olass, and for deteruining vates of pay epplicabls to
poaitions not subject to the provisions of the Clansificadion Ach.

(8) Proceseing ell persomnel ections ineluding sppointments, intre-
;@n@y&g@&fw, pronotions, demotions, within-greds pramotions, and
AratiOnS .

(9) Providing an ewpl

an eepdeyos polations nrogran to protect and stlm-
late employes interent dud to scrve s ¢ nediun for mensgemont-smployeo
rolabionshipg. _
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Punotions with rospect o procurenens, pr perfoming the folloudng (/2 s
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